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SMS EXTENDED

A

e Seacare Macical Scheme (SMIS) has been further enhanced to make it .
BT T b el /o o always thinking
From 20 February 2006, il paid up members wi nioy comprehensive

om 20 Febuary 2006, all peid up me oot 0 ooy compronersve |,

optometric eye examination (CEE) for free.
upwith fresh approaches to
Commenting o i rand now bnaf, SOS General Secttry M Laow Ching R
Chuan said: “We are always thinking out of the box and coming up wih fresh K OUCIIS R UIUTIIE LY
approaches to enhance members' qualty of ffe. The benefts in place that )
members enjoy are our viay of appreciating them, and teling them that we vii | UL
Gontinue to o withn our best to make things better or them, e

D T B ARl 0" 2y of approciating
rationalebenind 1 the Union Chiel remarked: “We often neglec 0 take
e SR AR (o, and telling them that
Dartof ur againg process.” However, it the reat avancement noptomety [ IR
and halthcare in generl it s asie than ever before fo optometsts o help

intain good vsion

best to make things better

Many visualo s that were once considered sightthreatening may now MU
be successfully mm‘  dogrosed oary. Trus, we s xtaring the S o (NS
cover basic eye care,” Mr Leo

The Comprehensive Optometric Eye Examination covers a series of clinical tests:

Visual Acuity Assessment
- Binocular Vision Assessment

- Central Visual Field Screening
- Keratometry

- Intra-Ocular Pressure Assessment
- Refractive Status Assessment

- SlitLamp Biomicroscopy

- Ophthalmoscopy

- Fundus Photography

- Summary Report
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The benefit is made possible by the
collaborative

effort between Seacare

local members
will get to enjoy a 20% discount on all
frames and lens (except for controlled
tems by manufacturer) purchased
at the NOOCC's inhouse eyewear
dispensary
Speaking 1
the Execut
said:

Samudra, Ms Cigi Chew,
tive

Director of NOOCC

dedicated eye

occ

on in

improving

all well

being of their members
by adding quality visual
health care assessment to

their current benefitS

How to Enjoy the Benefit
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VISION

IN ACTION




Industrial Relations

To review and refine the TCC agreement & IBF agreement
o partcipate in ITF National Flags Working Group

To develop more Bilateral Agreements.

To conclude more Singapore Flag Agreements

Membership & Organising

sToacies mambentd: woetc(14000

seajobs.

 To conduct a feasibilty study on SOS General Branch

Membership

. rocmynmmwmre'mAammb.mm-m
t0 simpify foreign membership admiss:

* Toimplement the recommendations 05 Wetare/
Membership Workshop 2005

Welfare & Community Services

* To implement now bonefts that are recommended at this
Workshop, subject to Exco's approv
* To organise 13 social activities in Fvusm
 To organise 2 Visits to Welfare Homes in May & Dec 2006
New Year Party for
" ana their dependents i Dec 2008

REHR
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Training & Skills Development

« To continue reaching out to most members for the purpose of
training and upgrading

o members and to highlght members who attend courses n
Sam
* Togontnue to mplement the racommenctions of the Traning
&Skills Development

* To continue exploring TG funding that the.
Union can apply, 50 as to optimise the Union's training fund for
. thoGenatitof mafrty mambers

training for members,

* Sndsuits
* Touwor dosely with the T disonon he pdates and uncion
of the training page on the SOS websit
O T s 189 o 030 1 683 i 7 @
Scheme

*To_launch the Seacare Education Scheme in second half
of FY06/07

Seacare Medical Scheme

« To widen scope of benefits for Local Members
« To create greater awareness among Foreign Members
« To appoint more SMMC Afiiated Branch Clnics.
« To extend benefits to Shipping Management Staff
« Tolaunch SMS for SOS Indonesian Members in 1st
quarter of
« To conduct feasibilty study on SMS for SOS PRC & Malaysian
mbers.

« To organise a SMS Evaluation Seminarin 2nd half of FY06/07
7o form a tipartite SMS Admin Committee

International Relations

and other fraternal seafarers’ unions particularly the

seafarers’ unions in AsialPacifc region

« Tofinalise the biateral agreement with Norwegian Unions

« To organise in-house workshop on ITF National Flag polcies and
ILO consoiidated Maritime Labour Convention

« To participate in allrelevant mestings of T, ILO and IMO

* To continue to perticipate in ITF FOC campaign

« To organise one lunch seminar on ITF issue or other maritime
related subjects
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Publication & Corporate Development

* To publish six issues of Samudra

« To publish SOS EOGM Report

« To publish SOS Calendar 2007

« To publish Seacare Annual Report 2006

« To publish Seacare Corporate Planner/Calendar 2007

« To organise a SOS/Seacare Publication & Corporate
Development Workshop in 2nd half of FY0B/07.

« To formulate plans to achieve greater awareness and
strengthen meda relations:

Information Technology

= To develop SOS IT Programme, namely:
) Welfare and Seafarers Provident Fund Modules by 1st
half of FY08/07
b) Human Resources and Library Modules by 2nd half of
FY06/07

@ Finance & Investment
 Toinwestthe Urion' funds infed deposits,
Caoperatives of Sascars INTU

« To review the performance of FY05/06 against budget
 Tomonitor the budget for FY06/07

* To tim down expenses

« Toimplement SOS new funding system
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SOS GS RE-APPOINTED TO

MPA BOARD

appointed by the Minist

ritime and Port Author
Feb

the Board

A Anceas Sohmen a0, Managing Director of BW Siping Managers Pt L. and Dat' Jue Banny M

A B A e T R S o e

naging Partner

 rom the MPA Boad ars M Chan Tuck Hl Managing Dictor, New Econ Lin Pl L M Kah Song
i H h i

Human R Division, Min At rel i
International Enterprise Singapore.

Chairman-  Peter Or
Permanent Secretary (Trade and Industry)
Members - Bahren Bin Haji Shaari
Managing Director, UBS AG

Dato’ Jude Benny
Managing Partner, Joseph Tan Jude Benny

Choo Chiau Chuan
Chairman and Chief Executive Officer, Keppel Offshore & Marine Ltd

Leow Ching Chuan

General Secretary, Singapore Organisation of Seamen
hn Lu

Chairman, Singapore National Shippers’ Council

Andreas Sohmen-Pao
Managing Director, BW Shipping Managers Pte Lt

8G Tay Lim Her
it socktive; Mosfime anl Port Authorty of Swgapers

ADM Ronnie Tay
Chrof R, RapubicofSngapors vy

Teo Siong Seng
President, Singapore Shipping Association

Ronald D Widdow:
Chief Executve Offier, APL Co Pte Lt

decplusian

THE NEW MPA BOARD
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# ]_ NTUC Workfare \m\\a\\vc (NW )

hrough the NWI's multipronged approach,

Summary of NTUC

rkfare Initiative

Job Re-creation Programme

Best Sourcing Initiative

Customer-Centric Initiative
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#2

Helping workers stretch their dollar

NTUC Deputy Secretary-General
Mo Lim S So s

“We see no reason why any
sector should be excluded
from job redesign.”

> Retirement Age

life expectancy rates rank among




# 3 Towards 1 Milion Members by 2015

The strategic efforts and innovations of
the NTUC Membership Department (MED)
resulted in union membership hitting 469,000
in 2005. To hit the one million membership
mark by 2015 requies recruiting an average
of 55,000 members every year. MED Director
Mr Neo Gim Kian mapped out two strategies
to meet the target. One is ‘pow ka leow’
(comprehensive and all encompassing) where
four groups of people are zeroed in. They

biosciencesand theyouth. The secondstrategy
is 10 look at how NTUC can be “a value-added
partner” in the way these members work,
five and play.

# 4 Leadership Development

Forging Consensus” and “Nurturing the Young” will be the two main thrusts of leadership development. One aims to
instil n leaders the importance of forging the way ahead with a common goal while the other recognises young pe
with the potential to become good union leaders. Ong Teng Cheong Institute of Labour Studies (OTC Institute) Director
S Thiagarajan noted that leadership development s a process that takes time and a conscious effort. Thus, the presence
of senior union leaders i crucial as they provide the necessary guidance to nurture younger unionists, to help the find.
their feet. To achieve this, NTUC must continue to be flexible and remain relevant, in order to meet the changing needs
and aspirations of this younger and better educated workforce, which is entering the labour market in new occupations.
and industries.

The other two priorites for 2006 are International Relations and Organisational Development Initatives (ODI).

decplusjanz0os samudra 11



ITTERIFE S

THAT BIND
I

‘om Hong Kong
mber 2005

Judging by the ¢ s, the cordial visit must have strengthened ties
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SIOIS

Introducing...

The All New SOS Membership Card!

Classy. Stylish. Cool. That's the newly revamped personalised
card that s yours to have and to own! 7’

With the new SOS membership card, members do not need -
o worry about the card's renewal date. Simply because we
will be doing away with an expiry date.

The card's new design is uncomplicated and easy t0 take a
liking to, with the SOS logo emblazoned prominently on the
front. Spotting a less cluttered appearance, the card only
reflects information that s necessary. The cool colours of the
new card give a sense of uncompromised qualty which is
heightened with s lossiness. Refecting the aisti image [ ———
of waves, it is indeed a befiting card for SOS members /

o hod.

Our foreign members used to hold the orange card while
local members own a biue card. In a bid to move with the
times, the Union recognised the need to introduce a card that
offers our members a unified identity. Thus, both local and

foreign members will all own a card that has the same design
ond el 3 crd ht e e ONE oty - ht o1 3 S e @
S0 member. ———————
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'l.'O PHASE OUT OSH COURSES TO ATP

“The By 31 March 2006, the Ministry of Manpower (MOM) will not be offering training courses through
e their Occupational, Safety and He: nd Promotion Cene. Ins hey will be

Ministry will hasinguthe varing functn to Acredted Traring roviers ATP) seminsterd b e Ministry

continue inder their ATP certification scheme

to focus on e for preuier cinmartie

its role as eme back n 1997 has ena

a regulator

cus on i

to provide
strategic hes dnuid NTUC Laing b s o of th toiing 15 accredited by MOM
directions o o keen on these courses n be assured that their nceds ol contius 1 bo o Upon the
on OSH 4 y

ATPs, SOS
Training.”  inereste

L
LIFTING SUPERVISORS

SAFETY COURSE

For Whom:
F o
apy ifting Supervisor

Course Fees:

Day Classes - $285
Night Classes - $290
(Al prices are inclusive of GST)

Training Location:
NTUC

Course Contents:
Requirements of Factories Act, BOWEC and Regulations
Lifing Equipment

« Roles and Duties of Personnel in Lifting Operation

« Safe Use of Mobile Cranes

« Safe Use of Tower Cranes/Requirements of Tower Cranes

« Safe Use of Other Lifting Machines

« Safe Use of Mobile Cranes

« Rigging Equipment and Rigging of Load

concerning

* Coordination in the use of Lifting Machines

. to Crane Accid d Case Studies

L,
Ulu Pandan Community Club,
170 Ghim Moh Rd #04-01
Singapore 279621

ion, y contac
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Course Duration:
5172 days (29 Hours)

the SOS Training Division at

mail angel




“I remembered
what SOS

said about
upgrading
ourselves,
about how
important it is
for us workers
to stay updated
and keep
ahead.”

decplusjanz00s samudra 15



john* had p away at 35

years of age due to cancer, leaving

behind
he hadn't drawn up a Wil b

inherited all of his assets, including
an amount of cash in lfe insuranc

proceeds. His wife had promised

were then

o E

she neglected them
nally and financially. John's @ Mr Yik Tze Kong, a lawyer with
Jane*, not only paid for their 5 years of experience and partner of
but paid for a ful-  [RCSEETE A R
K after her parents.
n their mother has

has issued an ulimatum to her  [HERSINARESRRpE
dle they leave behin
estate. They couldn't

father-inlaw: either he

Yik gave a talk about drawing up
a Will at the Buiding on 25
January 2006. He conducted the talk

especially
poignant if someo
prematurely. This
the importance o

Drawing up.
between family members or siblings,

and allows the te

choose a
of mind is the

wing up of a

Yik explain
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It is also important to note that
properties cannot be willed away if

arrangement, where you and your co-
owner or co-owners have agreed

the percentage of the property that
each owns.

You Should Know This

What Assets Cannot Be Dis

uted Under Your Will?
* Section 73 CLPA Life Insurance Policy.

« Section 45 Cooperative Societies Act Nomination

*  Section 25 CPF Act Nomination

The Laws of Intestacy |

Haf of your estate goes to

Do you have chidren?
Yourlawfu spouse and the.

T
N v ‘oqually between your
/63— | Chicran or theirchkdren and

cannot
be witnesses when testator draws up
3 Will. It is possible to draw up your
own Wil however it is advisable
10 seek the advice and assistance
of a professional as certain legal
requirements must be followed.

Some Practical Pointers
s pvudem t0 annex a list of assets

u 1o the Will. This ist of
sssets i ot b refemed o the Wil
and does not form part of your wil
Rather, it will be attached behind the.

grandchicdren.
Ha of your ostate goes

Yes —————— | 1o yourlawul spouse and
the!

Ycuv husband or wife
takes the whole estate

parents.

Do you have chidren?

to

Estato wil bo shared equally
between chidren or their

assets belonging t0 you.
You should state the reasons in your

===

Wil if you are giving
S et e
ary.

intent and lower the chances of your
Wil being challenged.

You should also inform a few people
of the existence of your Will and the
Wil should b registered with the Wills
Registry.

How To Change Your Wil
o ety

et imantons o e Wi

Prepare a new Will

Amend your Will by way of a
‘codicil”. This codicil has to

beattested by twowitnesses

as in a case of a Wil.

ool

Parents take the whole
Yes— >

estate, 1o be shared eaually
them.

Do you have.
brothers or isters?.
No Estate wil be shared equally
Yes——»

Do you have.
grandparents?

chiden

2 Estate will be shared equaly
oo betweon them

you have
uncles or aunts?

Yos + [ Estate wit b sharea equaly
between them

decplusjanzooc samudra 17



SPREAD THE

‘And SOS wil gladly doit, many times with roceries for the residents of the
Asian Women's Welfare Association (AWWA) come rain of shine.

Last year, SOS gave away 140 sets

lunch for the elderly residents!

“The seven-men team from SOS led by
President Mr Tan Jing Bock arrived at
e Community Home on 21
December 2005 in the Seacare van
bt oot T
got down to work to convey the
e

downstairs again

They busied themselves laying the
tables and chairs at the void deck of

the HDB flts. It was no mean feat

as they had to set up some 14 tables

from scratch with lightning speed, while the bufet caterer arranged the trays
of food, ready to be served.



YE 2005 AND

HELLO 2006 ”“bpﬁ‘

,-~b—

What a memorable end to the great year of 2005!

decplusjan:



COMING

EVENTS

When: 21 March 2006
Where: Club@52

SOS/SEACARE
MEMBERS NI

25

When: 22 April 2006

]

CONDOLENCES

SOS would like to convey its deepest condolences to the family of Mr Chong Goon Hu, who
passed away on 14 December 2005.




Seacare Focus Seacare Focus Seacare Focus Seacare Focus Seacare Focus Seacare Focus

Seacare Focus




SEACARE -
TOWARDS TARGET 2009

/e medical, educational,
1

es for the bene S

of participation in pron ional seafarer

“This bold vision was cast at the Seacare
Workshop 2006 by Chaitman Mr Leow
Ching Chuan. Held in Kunming and
Ujang, i rom 6 0 11 Decambar

with the theme
Sty Ta 000 e
objective and that was 1o identify the
growth strategy for Seacare to achieve
by 2009.

Mr Leow revealed that the  target
spelied out was inspired by the social

nd foreig

responsibilty of Seacare which is 1o

port SOS in fulfling its obligation
in promoting the material, educational,
social and cultural welfare of both local
‘and foreign mem!

‘The target was also determined and
E ercialobjective
building strong and commercially
viable enterprises to sustain growth
igher retums for

shareholders.

The target was
also determined
and shaped by
its commercial

e
enterpnses to
sustain growth
and achieve
higher returns.
for shareholders.




Besides reviewing their FY 2005 workplans, the heads of the respective Seacare companies also shared their 2009 vision and

target for the companies under their charge as well as workplans for FY 2006

At the Workshop, the Seacare Directors
and Management team had the opportunity.

possible joint involverent by ICSW. and
Seacare in the promotion of welfare for
International seafarers.

Dr Wang Wei, CEO, China Society of Education (CSE) gave an ‘Introduction to EduChina Group and Kinstar International School
autining the School’s organisation structure, mission, vision and commitment, scope of businesses, recent developments and

Dr Jin Hui, CEO, Kinstar International School and Dr Khong Heng Poh, Chairman, iHub Education Pte Ltd, attended the Workshop

as invited guests.



Regroup,
Consolidate,
Expand

Seacare Holdings Chairman Says...
up, Consolidate, Expand and make
a distinct red dot in the international
community.

to constantly take
sat

k
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SMMC
Sl JHe 10) JeE

WITH NOOCC

vanced diagnostic

S e
members. It also makes good
ense 10 offer a value added

patients

e 2l . ! “We really
salute SOS
and we are

pleased to join
hands with
SMMC to
partner them in
extending this
dimension of
eye care to its
members.”

Medical Scheme  Ms Chew acknowledgec

fing e i it Chow, Exocsive
of NOOCC. Seacare

decplusjan2o0s samudra 25



B CLEARLYIN[®AWY

Aoy COMPREHENSIVE OPTOMETRIC EYE EXAMINATION
s/
oy T AT pe———

ag your clarity of

e o 812 ety or oneralreading pupose. you do not

Claty of s\gm at near should achieve
your optometrist for an eye examination.

it may be time for you o vi

Vision is more than just clarity of sight. Eye examination is necessary for the assessment of your overall
visual health.

webegin Although
You Knowy e visen chinges carnot be pravente. by pracising good hsith s snd
havig roulr camprehensivo optomelic oye exominatirs, wo can Continus o

eriy an 8ive nd prodcive inGepondont Hestyi

Here we list some common ailments that we may experience as we age.

o 4 .
condition: Presbyopia
2 ~ <
c S e i o v .
c 4 I, Solution: This conditon can be easiy overcome by the use of glasses prescribed
for near work. However, you should continue 1o vsit your optometrit to have your
eyes checked as your prescrption changes periodicly.
0 1 “w e “
Condition: Cataracts
This is a progressive conditon in which the lens of the eye gradually becomes hard
o 7 ~ and loses its transparency. This reduces or blocks the amount of light entering the.
eye and as a result, only scattering liht passes through. Blur vision occurs and
° - images are not focused.
° Soluton: Reguiar comprehansive eye examination performed by the optometrst

can help in monitoring the condition and a proper referal to the ophthalmologist for

' Surgery can also be made when the need arises, such as when functionl vision is
crippled. The eye’s natural lens is replaced with a lens implant. Optometists will
often advise on the use of UV protected eyewear 1o siow down the progress of
cataract,
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Center Pte

XINNET EDUCATION CENTRE PTE LTD

HMHB IR ERAL

“Since its inception, Seacare Education has set its sight on China. On the other hand,
Sino-Sing has already been in the China education market for more than four years though
it lacks the resources of Seacare Education. Hence it makes sense for the two organisations
1o pool together our resources and allow us to venture into the China
market with greater confidence and experience.”

Ms Chua Lay Mui, General Manager, Xinnet Education
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In the pipeline.

Xinnet is considering the setting up of an &

to promote child development programme

« A possibil
Future Presch
Phonics, Reading and Literacy.
o Further coll

in China and Indonesia.

China and Indo

* In the long
o validate the t

28 samudra decplusjan

ngapore Examination ar

ng the Singapor

entre by Tianjin Cathay

ichment centre in Tianir
such as Speech, Drama,

ASCD Singapore 1o Ia certification
condary school level) for teacher training

Primary Scf




Xinnet's New General Manager

RARING
TO START!

Behind every successful venture is  successful team that
drives the project. One such team member who joined Xinnet
Education Centre on 1 February 2006 is General Manager Ms
Chua Lay Mui

Highly motivated and focused, Ms Chua brings with her a
wealth of relevant experience that will move boulders and
break barrers for Xinnet,

Before Xinnet, Ms Chua was the General Manager of Sino-
Sing Cantr and had Uaveled o China extensiel. She

to the kmd»nmmw in China and was also involved in
conducting teacher taining and teacher assessment as well
oo esabiahing on overal montona avstm. M Chus 100
is adept at marketing and making presentations to provincial
authorities, principals and educational groups in various parts
of China.

With Xinnet setting its he neighbouring countiies
Vitam, Nolovso ond Indoneia education
1 can look forward to more enriching challenges
Dottt aultoal foronaosposos o remecthatongs
Singapore s fast-paced compared to
a big country like China, where standards and the mode of
operation varies from city o city,” said Ms Chua. “Thus, there
is o fixed formula 1o un a business and one would need to
be very patient in exercising flexiilty in the working model
with each party

According to Ms Chua, due 1o the one-child policy in China,
parents are generally more concerned and anxious about their
chid's education and are wiling to spend good money 1o
give them a sound grounding. “On the other hand, it s more
‘demanding to convince parents from not.so-affluent countries
o send their chidren for qualty education.

Following Xinnet's plans to set up the first enrichment centre
in Tanjin, Ms Chua is all geared up to do h
open more doors within China and to
neighbouring counties.
o like-minded parties. With th

cation's tesources and Sino-Sing Center's

ontacts within the region, this is an
unsurpassed win-win outcome, and 'm definitely glad to be
part of the action!

“Dealing with cultural differences
poses the greatest challenge.
Singapore is fast-paced
and convenient, as compared to
a big country like China, where
standards and the mode of
operation varies from city to city,”
Ms Chua Lay Mui
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WELCOME

ONBOARD!
1 [{[1]1]

Y responsibilities here are nothing like what I've had before. | get a thrilling
tingle of challenge before | embark on troubleshooting those problematic systems
and programmes, and an immense sense of job satisfaction after that.’,

ullfledged administrativ
converting to being a

bites used to b

jmibled. I'm glad | took my
take things

though | thought | shol

ks to the support | had from my fellow colleagues, who
are just like my second family. It doesn't matter that | was a
temporary staff then, for they taught me all that there was
t0 be known and guided me along when | stumbled. ¥ §7
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Club@52

At only $190 for two bottles
(usual price at $128 per
bottle), it is time to sit down
with the smooth whisky,
perfect for sharing with
friends! And it is time to
hurry down to Club@52,
because promotion ends

31 March 2006.




UALITY

Teacher Assistants in the Making

Seacare Manpower Services does a lot more than
match Teacher Assistants (TAs) to schools.

Atraining curriculum has been specially drawn up by
experts to equip Teacher Assistants to add value to
schools all over Singapore.

=R

The TAs Training Course will enable TAs to

* Assist teachers in classroom and CCA management

« Facilitate the teacher in group work activities and
project work

* Forge a positive relationship with teachers, parents
and students and MORE!

S So send your TAs to us. We'll train, equip and empower them

1o be effective in their own unique school experience.
For enquiries, call Seacare Manpower Services at 6379 5632

sefAcAre

Seacare Manpower Services Pte Ltd
2 Chin Swee
Soncare Em\au o 40500 Sngapore 169675
1: 6379 5632 Fax. 6836 6285
Emat o Gecatae oo



